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EQUAL OPPORTUNITY IN EDUCATION AND EMPLOYMENT 
 

Bevill State Community College has filed with the Federal Government an Assurance of 
Compliance with all requirements imposed by or pursuant to Title VI of the Civil Rights Act of 
1964 and the Regulation issued thereunder, to the end that no person in the United States shall, 
on the grounds of race, color or national origin, be excluded from participation in, be denied the 
benefits of, or be otherwise subjected to discrimination under any program or activity sponsored 
by this institution.  It is also the policy of Bevill State Community College to be in accordance 
with Title IX of the Education Amendments of 1972 which provides that "no person in the 
United States shall, on the basis of sex, be excluded from participation in, be denied the benefits 
of or be subjected to discrimination under any educational program or activity receiving Federal 
financial assistance. 

 
Bevill State Community College is committed to equal opportunity in employment and 

education and does not discriminate on the basis of sex, race, age, color, religion, or national 
origin, or against qualified handicapped persons. Bevill State complies with non-discrimination 
regulations under Title VI and Title VII, Civil Rights Act of 1964; Title IX, Education 
Amendments of 1972; and Section 504, Rehabilitation Act of 1973.   

 
As a member of the Alabama Community College System under the guidance of the 

Alabama Board of Education, Bevill State Community College is an equal opportunity 
employer. It is College policy to provide equal opportunity for employment and advancement to 
all applicants and employees without regard to race, color, national origin, religion, age, 
disability, martial status, or gender, as provided in federal and state law and State Board policy. 
Inquiries concerning any of these policies may be directed to the Office of Personnel Services, 
Bevill State Community College, 1411 Indiana Avenue, Jasper, Alabama 35501. 

 




