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BEVILL STATE

Community College

Emploee Benefits Program

Medical Coverage - PEEHIP Life Insurance
No Cost to Employee

After 90 Days of Employment: $15,000

After 1 year of employment: $15,000 + annual
salary

(H20-H35 prorated)

Eligibility: Immediately or open enrollment
Employee: $30/month

Employee + Non-Spouse Dependents: $207/month
Employee + Spouse Only: $282/month

Employee + Spouse + Dependents: $307/month
+$50/month if employee or spouse uses tobacco
products

+$50/month if employee or spouse does not
complete Wellness requirements

Flexible Spending Accounts

Retirement

Teacher’s Retirement Systems of Alabama:
See chart on next page

RSA-1: Voluntary plan that allows you to
supplement other retirement benefits, tax-

Supplemental Coverages - Southland deferred compensation plan.

Eligibility: Immediately or open enrollment _

Cancer: $38/month (Individual or Family Coverage) Tuition Reimbursement

Indemnity: $38/month (Individual or Family Coverage) Eligibility: Full-time Employees and Dependents
Vision: $38/month (Individual or Family Coverage) After 1 Year: ¥ waiver of tuition

Dental - Employee Only: $38/month After 2 Years: 25 waiver of tuition

Dental - Family: $50/month After 3 years: Full waiver of tuition

Leave Benefits

Annual Leave Sick Leave Holidays Parental Leave

Staff Only 1 day per month 11 days per year 2 weeks paid leave for eligible

0-4 Years: 1 day per month (No maximum) father
5-9 Years: 1.25 days/month . College Closed 8 weeks paid leave for eligible
10-14 Years: 1.50 days/month Sick Leave Bank mother

S days per year .
15-19 Years: 1.75 days/month Apply and contribute 5 sick Option to request up to 6

Over 20 Years: 2 days/month days. months of unpaid leave

(Maximum 60) May borrow up to 15 days. Military Leave

May donate days to other 21 days per year EMLA
Personal Leave members of the sick leave Up to 12 weeks of unpaid

Staff: 2 days/year bank. leave.
Faculty: 5 days/year May receive up to 45 Court Attendance Must exhaust all annual,

donated days from other sick Full pay for Jury Duty personal, and sick leave before
leave bank members. going into a unpaid status.




NEW HIRE RETIREMENT COMPARISON

(ACT 2012-377)
RSA Tier Tier 1 Employee Tier 2 Employee
Date of Employment Prior to January 1, 2013 On or after January 1, 2013
Employer 7.5 % for Regular Employees 6.2% for Regular Employees
Contribution Rate 8.5% for FLC* Employees 7.2% for FLC* Employees
25 years of service at any age, or 10 years of service at the
Retirement Eligibility 10 years of service at the age of age of 62 (56 for FLC*
60 employees)
Sick Lea.ve Ves Ves
Conversion

*FLC - Firefighters, Law Enforcement, and Correctional Officers
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Quick Links

New Employee PEEHIP Member : ;
Enrollment Handbook RSA Website RSA Member Login


https://www.rsa-al.gov/uploads/files/PEEHIP_Handbook_2025-2026.pdf
https://www.rsa-al.gov/uploads/files/PEEHIP_Handbook_2025-2026.pdf
https://www.rsa-al.gov/peehip/new-employees/
https://www.rsa-al.gov/peehip/new-employees/
https://www.rsa-al.gov/peehip/new-employees/
https://www.rsa-al.gov/
https://mso.rsa-al.gov/Common/Pages/Login.aspx

